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Retirement Plan Administration Updates for 2008

The 2008 limit for tax-deferred Reg_istered Money Pur- Defined B_enefit Defe(red Profit
contributions to a registered pension Retirement  chase (DC) Reg- (DB) Registered Sharing Plan
plan is $21,000, which is equivalent to Savings Plan istered Pension Pension Plan*  (DPSP)
an income of $116,666.67. Persons (RREr) Pl
below this limit will continue to be 2008 $20,000 $21,000 $2,333 $10,500
restricted to 18% of earnings.
2009 $21,000 $22,000 $2,444 $11,000
Sponsors of retirement plans will have | 5015 $22.000 Indexed ** Indexed ** Indexed **
to update their administration — - — —
practices to accommodate the new 2011 Indexed Indexed Indexed Indexed
limits.
Years Maximum Pensionable Earnings (YMPE) $44,900.00
Other Changes Canada/ Years Basic Exemption (YBE) $3,500
As introduced in the 2007 Federal (F?:nesti)ga Contribution Rate (Employee/Employer) 4.95%
pudget, provisions such as pension Plan Maximum Contribution (Employee/Employer) $2,049.30
income splitting and the new
conversion age for converting Maximum Retirement Pension (Age 65) $884.58
registered assets into an income Basic OAS $502.31
stream will take affect. '
o Old Age Guaranteed Income Supplement (GIS) Maximum $634.02
Income Splitting Security Allowance (for spouse) 921.00
This provision allows an individual to survivor’s Allowance $1,020.91

allocate up to half of pension income

to their spouse for income tax purposes. If you are over 65
years of age, you will be able to split income derived from
both pension plans and registered savings plans. If the
individual is under 65 than only pension income can be split.

New Fiduciary Tools For 2008

Goverance Report Card— High level summary of
the governance review elements completed by
Protues on behalf of the sponsor in the year.

Conversion Age

Stakeholder Report— A summary Plan Sponsors
can share with members that summarizes the
retirement income program review process, plan
purpose, plan terms, member rights &
responsibiites and reinforces the value of the
program to members.

An individual can now delay the conversion of their
registered assets into an income stream until the end of the
year in which they turn 71 (from the previous conversion age
of 69). By: Ryan Kuruliak
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